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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution PRI NCE SHRI VENKATESHWARA PADVAVATHY
ENG NEERI NG COLLEGE
Name of the head of the Institution I NDI RA G
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04422580801
Mobile no. 9840100040

Registered Email

prince@svpe

c.in

Alternate Email

vc@svpec.in

Address MVEDAVAKKAM - NMAMBAKKAM ROAD, PONVAR,
CHENNAI - 600127

City/Town Chennai

State/UT Tam | Nadu

Pincode 600127




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

KAVI THA KARTHI KEYAN

Phone no/Alternate Phone no.

04422580801

Mobile no.

9789832134

Registered Email

prince@svpec.in

Alternate Email

i gac@svpec.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. psvpec.in/agarindex. htnl

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. psvpec.in/agar19-20. htnl

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B++ 2. 77 2018 02- Nov- 2018 01- Nov- 2023

6. Date of Establishment of IQAC

04- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Oientation Wrkshop on
Pr of essi onal Ethics and
Organi zation Culture for

03- Dec- 2019 5




new facul ty nmenbers

A Techni cal Session on 29- Nov- 2019 20
Ef fective Resource 2
Managenent
FDP on Desi gn of 25- Nov- 2019 25
Transm ssi on Systens 6
FDP on Effective 21- Nov- 2019 30
Teachi ng: Strategies and 2
Met hods
Wor kshop on Smart 08- Nov- 2019 13
handl i ng of Equi pments 1
and Tool s
Ref resher Program on 04- Nov- 2019 18
Bui | di ng Organi sation 1
Cul ture
Awar eness program on 23- Aug- 2019 22
NPTEL and SWAYAM 1
FDP on Bi oMedi cal 15-Jul - 2019 25
I nst runment ati on 6
FDP on Design of Machine 10-Jun- 2019 27
el ement s 6
Ref resher course on 06- Jun- 2019 23
Teacher and Teaching in 2
Hi gher Educati on

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Prince Shri Nat i onal Col | ege of 2020 20000
Venkat eshwara | Service Scheme Engi neeri ng, 7
Padmavat hy Qui ndy
Engi neeri ng
Col | ege
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website




Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities

during the year?

If yes, mention the amount 232250
Year 2020

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Stakehol ders review neetings for governance (teaching |earning) 2.

| nnovati ve

Teachi ng Pedagogy 3. Research and innovations pronotions through RI PC (Research

| nnovati ons Pronptions Committee |1 C (Institutions’
i ncubati on and Entrepreneurshi p Devel opnent 5.

| nnovati ve Research,
in Extension Activities

for
| npr ovenent

I nnovation Cell) 4. Centre

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To inprove the activities conducted by
I[1C and to get 5 Star rating

More activities are conducted and got
41/ 2 star rating from VHRD

Conduct activities based on gender
i ssues

Sexual Harassnent free canpus

To encourage the students to
participate in various technical
conpetitions like Smart India

Hackat han, Bot athan, Chhatra Vi swakarnma
Awar ds etc.,

Students got appreciation as 1 Lakh
Cash Award

Encourage the extension activities of
NSS, YRC, Rotaract etc

St udent got Best Vol unteer award for

NSS activity

I nsist nore | CT usage

More faculties have submtted their
vi deos

Preparation for subni ssion of Annual
Survey Report of Higher Educati on.

Submitted the report successfully

Apply and renewal for Pragati
Schol arship (femal e students) from
Al CTE

15 students are benefitted by pragati
schol arshi p schenme from Al CTE

To conduct
activities

nmor e career devel opnment

Students got their placenent

To participate in ARI1TA and CI'l ranking

Ranked Bank B for
for ClI

ARl | A, Pl ati num Rank

To recogni ze the faculties publishing
journals, conferences, awards,

Facul ties received awards and
recognition for research / innovation




menbership etc

activities, published in journals and
conf erences

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 03-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

YES. Strategy Type and Details Teaching
Learning Process Each departnent has
devel oped the PEGCs, PSGCs and POs on

| ooki ng at the vision and mi ssion of
the Institution/ Departnent. Mapping of
CCs and PGs/ PSGCs has been practiced
and attai nnent has been cal cul ated. The
out cone based education (OBE) has been
meticul ously practiced. A regular
internal and external academc

adm ni strative audit (AAA) has been
conducted in a regular frequency by the
| QAC. The observation of the audit is
di scussed in the neeting and suitable
renedi al actions are initiated by the

| QAC. Research Consultancy As per the
recommendati on of | QAC, nore nunber of
faculties is encouraged to pursue their
Ph.D. Students are encouraged to work
wi th innovative projects. They are al so
encouraged to participate in various
technical conpetitions. Mre
applications had been submtted for
getting funds for the projects. Faculty
menbers are insisted and rewarded for
publ i shing nore papers in journals and
conferences etc. Student Progression

St udents have been encouraged to
participate and organi ze events |ike
symposi um Students are insisted to
participate in paper presentation,

wor kshop, sem nar, conferences,

i nternship, inplant training which




| eads to inprovenent over a tine.
Students and Soci ety Mre extension
activities have been organi zed by
various clubs (NSS, YRC, Rotaract
etc.,) and conmittees to create the
bond between the students and society.
Sonme of the extension activities are
Vil |l age cl eani ng, Awareness on cancer,
fire accidents, water nanagenent,

heal th awar eness, female infanticides,
road safety, tobacco consunption and
drug usage, hel pi ng school students and
or phanage, hands on training, tree

pl antation etc. Infrastructure

devel opnment Based on the perspective

pl an, follow ng inprovenents have been
done at the infrastructural |evel
Centre of excellence is established in
the computer science departnent. The
bandwi dt h of WFi has been inproved
Facul ty devel opnent Faculty nenbers are
encour aged by sponsoring to participate
in conferences, FDP, online courses
(NPTEL), sem nars, workshops and
menberships in | STE etc., for updating
t heir know edge which leads to

prof essi onal , | eadership and

organi zati onal devel opnent. 1 QAC in
coordi nati on wi th departnments has
organi zed many FDPs for teaching and
nont eaching faculties. Selfappraisa

and Feedback system Sel f appr ai sal
system eval uates the performance of the
teachi ng and nonteaching faculties and
sui tabl e suggestions are given for

prof essi onal devel opnents by HOD
Feedback systemis inplenented at
various |evels such as students’

f eedback, enpl oyers’ feedback, parents’
f eedback, faculty feedback, alumm

f eedback. Based on the suggestions, the
remedi al actions are initiated.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Prince Shri Venkateshwara Padmavathy Engi neering college is affiliated to Anna
Uni versity, Chennai. The Col |l ege has an effective quality nanagenment system for
teaching |l earning and supporting systemand it is an | SO 9001: 2015 certified
institution. The curriculumand syllabi prescribed by the university are
strictly adhered and inplenented effectively. For effective inplenmentation of
the curriculum PSVPEC systematically designs and devel ops effective action
pl ans. Based on the acadeni c schedul e published by the Anna University, an




academi c calendar is prepared in every acadenic year. Based on the academic
cal endar, an action plan for the semester is prepared in prior and conmmuni cated
to the faculty and students through the HoD concerned. ? Details planned in the

Academ ¢ Cal endar o Date of commencenent of the class o Internal Assessnent
Schedul e o Sem nars, workshops, conference ,In-plant training, Industrial visit
0 Last working day o Tentative Schedul e of University Practical and Theory

Exanms o Total nunber of working days o Details of holidays ¢ Subject allocation
based on conpetency matrix, experience and previous year performance; tinmetable
preparation - including library hours, Tutorial classes & comrunication to the
faculty through HOD for prior preparation various materials « Appointnment of
class in-charges and nentors for effective nonitoring of students to strengthen
the bond between faculty and students, leading to create better |earning
at nosphere and to sustain their performance. ¢« C assroomteaching by giving

lectures with discussions, chalk & talk, OHPs, PPTs, group discussions, quiz,
sem nars, visual aids, nodels, videos, ICT enabled tools etc., ¢ Miintenance of
course files by all faculty menbers with | esson plan, notes of |esson, question

bank and performance of students. ¢ Periodica
and student attendance by HOD and Principal. ¢ Conduct of Assessnent exans and
Model Exans ¢ Result analysis of Internal Assessnent, Mdel and End senester
exam nations along with Corrective neasures « Formation of comittees and
Students chapter for conducting association activities ¢ Conduct of the C ass
Committee Meeting ¢ Conducting Bridge course for | Year students ¢ Arranging
guest lectures fromindustry personnel to inprove students’ effectiveness
t hrough practical know edge. ¢ Guiding and notivating students to do i nnovative
projects and to participate activities held in other institutions ¢ Arranging
in-plant training for the students to have industry interaction / Conduct of
software training and Certificate courses for the students to fill the acadeni a
and industrial gap ¢ Cash awards for the rank hol ders ¢ Communication to the
parents about the attendance shortage and academni ¢ performance of their wards
periodi cally. Conduct of Parent-Teachers Meeting every senmester to obtain
feedback from parents to i nprove the academni c perfornmance of their ward. o
Conduct of Mbdtivation Wrkshops, Japanese | anguage orientation prograns for
career enhancenment, Analytical & Aptitude training for the students. Mtivating
student teans to participate in various activities held in other institutions.
Conducti ng nock on-line aptitude & interviews, arranging on and off campus
pl acement for the Final Year students in Core conpanies and | T conpanies. -
Refresher courses, NPTEL courses, Wrkshops, FDPs for skill up gradation of
faculty

review of the portion conpletion

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Devel opnent

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Cour se on Ni | 27/ 11/ 2019 30 Enpl oyabi | Ski | |
d oud ity devel opnent
Computi ng
Cour se on Ni | 22/ 06/ 2020 30 Enpl oyabi | Ski | |
Sof t war e ity devel opnent
Testi ng
Course on Ni | 27/ 11/ 2019 30 Enpl oyabi | Ski | |
Et hi cal ity devel opnent
Hacki ng
Cour se on Ni | 29/ 06/ 2020 30 Enpl oyabi | Ski |
Ful I Stack ity devel opnent
Wb




Cour se on Ni | 27/ 11/ 2019 30
Non-
destructive

testing

Cour se on Ni | 22/ 06/ 2020 30
STAAD- Pr o
Speci al

Structures

Course on Ni | 27/ 11/ 2019 30

ETAP

Cour se on Ni | 22/ 06/ 2020 30
Power system
phot ovol tai c

system

Cour se on Ni | 27/ 11/ 2019 30
Current
trends in

Robot i cs

Hands on Ni |
Training in
Raspberry P

29/ 06/ 2020 30

Cour se on Ni | 27/ 11/ 2019 30
Ener gy
Conservati on
and

Managenent

Cour se on Ni | 29/ 06/ 2020 30
Aut onot i ve
el ectrical
and
el ectronic

syst ens

Cour se on Ni | 29/ 06/ 2020 30
| nt roducti on
t o Nano

sci ence

Cour se on Ni | 02/ 01/ 2020 30
Vect or

al gebra

Cour se on Ni | 02/ 01/ 2020 30
Ri sk

managenent
and

assurance

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Ski |
devel opnent

Ski |
devel opnent

Ski |
devel opnent

Ski |
devel opnent

Ski |
devel opnent

Ski |
devel opnent

Ski |
devel opnent

Ski |
devel opnent

Ski |
devel opnent

Ski |
devel opnent

Ski |
devel oprent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Engi neeri ng

Programme/Course Programme Specialization Dates of Introduction
BE Cvil Engineering 01/ 07/ 2019
BE Conmput er Sci ence 01/ 07/ 2019




BE El ectrical and 01/ 07/ 2019
El ectroni cs Engi neering

BE El ectroni cs and 01/ 07/ 2019
Conmruni cat i on Engi neeri ng
BE Mechani cal Engi neering 01/ 07/ 2019
BTech I nformati on Technol ogy 01/ 07/ 2019
VBA Mast er of Busi ness 01/ 07/ 2019
Admi ni stration
BE G vil Engineering 14/ 12/ 2019
BE Comput er Sci ence 14/ 12/ 2019
Engi neeri ng
BE El ectrical and 14/ 12/ 2019

El ectroni cs Engi neering

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE C vil Engineering 01/ 07/ 2020
BE Comput er Sci ence 01/ 07/ 2019
Engi neeri ng
BE El ectrical and 01/ 07/ 2019
El ectroni cs Engi neering
BE El ectroni cs and 01/ 07/ 2019
Conmmruni cat i on Engi neeri ng
BE Mechani cal Engi neering 01/ 07/ 2019
BTech I nformati on Technol ogy 01/ 07/ 2019
VBA Mast er of Business 01/ 07/ 2019
Admi ni stration
BE G vil Engineering 14/ 12/ 2019
BE Conput er Sci ence and 14/ 12/ 2019
Engi neeri ng
BE El ectrical and 14/ 12/ 2019
El ectroni cs Engi neering
BE El ectroni cs and 14/ 12/ 2019
Conmruni cat i on Engi neeri ng
BE Mechani cal Engi neering 14/ 12/ 2019
BTech I nf ormati on Technol ogy 14/ 12/ 2019
VBA Mast er of Business 14/ 12/ 2019

Adm ni stration

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 948 Ni |

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ue added course on 23/ 09/ 2019 144
Hunman Val ues — Val ue
Educat i on
Val ue added course on 20/ 05/ 2020 232
Envi r onnent
Sustainability — Waste
Managenent
Interior Design - 16/ 04/ 2020 36
Beautifying the living
space
Bi g Data Anal ytics 01/ 04/ 2020 47
DATA SCI ENCE FOR 09/ 03/ 2020 47
ENG NEERS
AUTOVATED ROBOTI C 02/ 09/ 2019 20
CONTROLS SYSTEMS
Deci si on Mbdel | i ng 21/ 11/ 2019 30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Adm ni stration

BE Civil Engineering 30
BE Conput er Sci ence and 142
Engi neeri ng

BE El ectrical and 52
El ectroni cs Engi neering

BE El ectroni cs and 220
Conmruni cat i on Engi neeri ng

BE Mechani cal Engi neering 98

BTech I nf ormati on Technol ogy 196

VBA Mast er of Business a7

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained




The institution obtains the online feedback from stakehol ders - students,
teachers, enployers, and alumi. Feedbacks are collected, analyzed and actions
are taken accordingly and the reports are avail able on website. Students: The
class conmttee neetings that are held periodically provide a platformfor the
students to discuss all acadenic issues. Gievances expressed by the students
are noted and actions are taken accordingly. Teachers: The faculties provide

f eedback about the syllabus, duration given for conpletion, library and

| aboratory facilities and other teaching aids. They al so give constructive
feedback for further inprovenent. Enployers: Representatives of various

i ndustries give extrenely useful feedback regarding the enployability of the
students and al so their expectation fromthe students. Al umi: The alumi of
the coll ege who have noved on to industry or for higher studies give feedback
about their years in the institution and the role of the institution in their
performance. They al so provi de suggestions for devel opnent. Parents: The
parents’ neet conducted by college every senester provides a channel for
communi cating their wards’ academ c performance and behavior. The parents al so
provi de their feedback and suggestions for inprovenent. Feedbacks coll ected
fromthe stakehol ders are anal yzed by governing council and the board of
managenment. The grievances, issues and the suggestions are discussed by the
board and actions are taken to rectify the issues and fulfill the needs.
Consol i dated action taken report minuted by governing council ¢ Additiona
industrial visits are organized. ¢ Students are encouraged to undergo in-plant
training. ¢« Faculty Devel opment Program Wrkshops and Sem nars are conducted
for the benefit of both Students and faculties. ¢ Mre Guest Lectures are
organi zed. + Faculty nenbers are deputed to undergo industrial training to know
about the contenporary practices. ¢« The |abs are set up to help the students
and staff in their research activities and projects. ¢ External experts are
invited to give lecture on research, industry and society oriented problens and
on topics related to energing areas.  Steps are taken to carry out nore funded
proj ects which would be beneficial for both students and faculties. ¢ Steps are
taken to tie up with nore nunber of top nobst industries and to increase
pl acement drive. ¢ The students and faculties are advised to undergo online FDP
certification (NPTEL) courses and nore nenbers have taken up the course. -«
Renedi al cl asses and retests were arranged for the slow | earners. ¢ Training
classes for soft skills have been included to inprove these skills for
students. ¢ Eninent personalities fromindustry are invited to inpart know edge
in entrepreneurship, PR and innovation activities and also to encourage the
students to develop the skills. ¢ Mre nock interviews and technical training
cl asses are provided. ¢ Students are encouraged to pursue higher studies in

I ndi an and overseas universities. « Planning is done to train students to
position their research or project work and to match their specialized

know edge with job opportunities.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE G vil 30 10 1
Engi neeri ng
BE Conput er 60 78 57

Sci ence and
Engi neeri ng

BE El ectri cal 60 15 4
and El ectronics




Engi neeri ng
BE El ectroni cs 120 90 63
and
Comuni cati on
Engi neeri ng
BE Mechani cal 90 54 32
Engi neeri ng
BTech I nf or mati on 60 72 54
Technol ogy
VBA Mast er of 60 35 22
Busi ness
Admi ni stration
VE Appl i ed 18 2 Nill
El ectronics
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 899 49 105 6 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
114 114 7 36 36 17

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In the institution, one faculty is assigned as a mentor for every 10 to 15 students. The Objectives of mentoring
system is to reduce the gap between the students and faculties. Mentors provide the educational guidance and
personal guidance to their mentees. At regular intervals, the mentor met with mentee. Every student attendance,
assessment marks and end semester marks are entered in the Student profile record and are monitored. For fast
learners encouragement is given by the mentors for getting university rank. And also they are encouraged to
participate in intra and extracurricular activities. The fast learners are motivated to participate in various technical
events and competitions and also encouraged to present papers in symposium and conferences. They are
encouraged to publish papers in journals and patents. Awareness about the competitive exams and placement
opportunities are given. If any student is facing any problem in academic and non-academic matters, these are
solved by the mentors. For medium learners, encouragement and motivation are given to secure more marks
and other activities. Not only academic activities, sports and cultural activities by the students are recorded and
monitored by the mentors. For slow learners, retests are conducted and if they are not performing well, mentors
will take care of the students. They will enquire the reason for this. If they are facing any problem, it will be
brought to the notice of HOD, Principal and Vice-Chairman. If possible, it will be solved by the mentor itself. A
class committee meeting is conducted at regular intervals for knowing the problems faced in the institution.




Actions are taken and recorded by their departments regularly. Students with personal problems that are
interfering with their ability to attend classes, to study, or to take exams should contact their HOD to discuss how
to handle the problem. In case of interpersonal issues within the class or campus for that matter, a student could

get in touch with the class teacher. By this way, the mentoring system in the institution creates a better

environment for the students.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

948

114

1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

102

114

Nill

8

35

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020

Dr. V. Kamat chi
Sundar i

Pr of essor

1 C I nnovation
Anbassador - |IPR
Technol ogy Transfer

2019

Dr.P.
Veer al akshm

Associ at e
Pr of essor

Oxygen Vendor -
Sel ected for
Regi onal Conventi on
of Chhatra
Vi shwar kar ma
#awards - 2019
pr ogr am

2019

Dr. Bal akumar P

Pr of essor

Smart Bi -
functional drip —
Sel ected for
Regi onal Convention
of Chhatra
Vi shwar kar ma Awar ds

— 2019 Program

2019

Jhansi

Assi st ant
Pr of essor

Elite - Body
| anguage: Key to
pr of essi onal
Success - NPTEL
online
certification

2019

M SELVAKUVAR

Assi st ant
Pr of essor

Elite - Sol ar
Phot ovol t ai cs
Fundanent al s,
Technol ogy And
Applications -

NPTEL onl i ne
certification

2019

M SELVAKUVAR

Assi st ant
Pr of essor

Elite - Design
for Quality,




Manuf act uri ng and
Assenbly - NPTEL
online
certification

2019 GEETHA B Elite -
Psychol ogy of
Everyday - NPTEL
online

certification

Assi st ant
Pr of essor

2019 T VI Nl THRA BANU EliteSilver -
St eam Power
Engi neering —
Online - NPTEL
online

certification

Assi st ant
Pr of essor

2019 R REENA Associ at e

Pr of essor

Elite - bject
ori ented anal ysis
and design — Online
- NPTEL online
certification

2019 R KALPANA EliteSilver -
I ntroduction to
I nternet of Things
— Online - NPTEL
onli ne

certification

Assi st ant
Pr of essor

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech 205 /1 21/ 12/ 2019 29/ 01/ 2020
BE 103, 104, /1 21/ 12/ 2019 29/ 01/ 2020
105, 106, 114
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

exam nati ons.

covers Unit |
all V units.

assessnent e

e The academ c cal endar
provides the tinetable for
e The question paper

and 11,

of conducting all

I A-11

Retests and renedi al

and are absent for the exam w th a special
performance and attendance are nmintained in each departnent. e
constituted with Convener and depart nent

i nt er nal

covers Unit 11

tinetable. o

is prepared in line with the University schedul e which
assessnents and tentative practical

patterns for the internal
standardi zed simlar to the University end senester question paper. e
and |V and nodel

exam nations are

I Al

exam nati on covers
e The subject handling faculty prepares the question paper with

utnost care and is scrutinized by cormittee nenbers. o
intimted to the students and parents imediately after the conpletion of
cl asses are conducted for

Student marks are

students who fail
The academnic

An examcell is
representatives has the responsibility
the examination related activities o Ensuring the tinely




recei pt of question paper. o Hall arrangenment o Invigilation duty allotnment to
the faculty. o Question paper dispatch to the exam nation halls. o D spatch of
answer scripts to the faculty concerned. ¢« Examcell teamworks for the

scheduling of retests, informng to students, arrangi ng question papers and

conducting retests as per schedul e and di spatch of answer sheets to respective

staff. ¢« The answer scripts are eval uated by subject handling staff and then by
eval uation conmittee. Corrected answer scripts are given to students during
parents-neet. The institution creates awareness to the students as well as

parents on the procedures for revaluation through circulars, class teachers and

ment or s.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The institution strictly adheres to the academ ¢ schedul e foll owed by Anna
Uni versity, Chennai. ¢ Acadenic calendar in concurrence is framed by the
committee conprised of Principal and Head of Departnents well in advance before
the commencenent of each senmester. It is circulated to the staff and students
to plan their course of action accordingly well in advance and al so the sane is
di splayed in notice board. It outlines ? Internal exam nation schedul e, nopbde
practical, tentative dates for university practical and theory exam nation
schedul e. ? Governnment holidays, |ist of holidays to help the hostellers to
visit native places. ? Reopening and closing date year wi se are included. ?

I nduction day for fresher is included ? Schedul e of technical events conducted
i ke technical synposiuns, conferences, workshops for both student and staff,
certificate courses, guest |ectures and placenent training for the students ?
Schedul e of sports activities both at college and intercollegiate |evel, NSS
activities. ? Conduction of nontechnical events |like College day, G aduation
day, Sports day, Farewel| day celebrations for final year and Ponga
celebrations are also enlisted in the calendar. ? Schedule of industrial visits
for the students is also included in the calendar. ? Tentative dates for parent
teacher neeting are al so included, which helps the parents who conme from
di stant places to nake arrangenents accordingly.  Academ c cal endar thus hel ps
in the snmooth conduction of classes, conpletion of the syllabus in stipulated
time, revision classes and special training for slow | earners

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. psvpec.in/agar19-20. htnd

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
631 VBA Mast er of 29 29 100

Busi ness Adm
inistration

205 BTech 28 28 100
| nf or mati on
Technol ogy

114 BE Mechani cal 80 80 100

Engi neeri ng

106 BE 90 90 100




and Conmuni ¢

El ectronics

ation
Engi neeri ng

105

BE

El ectri cal
and

El ectronics

Engi neeri ng

19

19

100

104

BE

Conput er
Sci ence and
Engi neeri ng

47

47

100

103

BE

Civil
Engi neeri ng

17

17

100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. psvpec.in/agar19-20. htmnl

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 150 Maf wi | 0. 05 0. 05
Proj ects Di gital
Services
M nor 180 TNSCST 0.08 0.08
Proj ects
Maj or 730 El ectro sol ar 4.97 2.49
Proj ects Sol uti ons
Maj or 730 Orbit Edutech 7.56 3.78
Proj ects (P) Ltd.,
Maj or 730 O bit 6. 35 Nill
Proj ects Controls And
Servi ces
Maj or 730 El ectro sol ar 7.32 3. 66
Proj ects sol utions
Maj or 730 El ectro sol ar 12 6
Proj ects Sol uti ons
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar

on Fundament al of
research net hodol ogy for
researchers

RDC

11/ 06/ 2019




experience by an
Ent r epr eneur

Wor kshop on writing | BPC 24/ 06/ 2019
busi ness pl ans
Wor kshop on grow ng EDC / | BPC 03/ 07/ 2019
students as entrepreneurs
Sem nar on Design [1C/ |1BPC 10/ 08/ 2019
Thi nki ng
Oientation Wrkshop on IQAC / I1C 06/ 09/ 2019
NI SP 2019
Trai ning on EDC 28/ 09/ 2019
Entrepreneurial skills
for Wnen
Wor kshop on Identifying [1C/ |1BPC 15/10/ 2019
Busi ness i deas
Sem nar on | PR and Pat ent | QAC / I PR Cell 27/ 12/ 2019
rights
Semi nar on Scientific RDC 28/ 02/ 2020
Resear ch
Trai ni ng on EDC 18/ 04/ 2020
Entrepreneurship for
begi nners
| PR online workshop | PR Cel | 27/ 04/ 2020
Webi nar on Tips for snmall | PR Cel | 05/ 05/ 2020
busi ness fornmation,
copyright and trademark
| aw
One day wor kshop on EDC 29/ 05/ 2020
Soci al entrepreneurship
Webi nar on Startup | BPC 05/ 06/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Band B Prince Shri VHRD Al CTE 18/ 08/ 2020 Institution
institution Venkat eshwar a
(rank between Padmavat hy
26-50) in Engi neeri ng
category of in Col | ege
At al Ranki ng of
Institutions
(ARI'T A) 2020 -
“Private or
Sel f-Fi nanced C
ol  ege/ I nstitut
es’
Above 30 - Prince Shri Al CTE ClI | 13/ 11/ 2019 Institution
Pl anti num - 11 Venkat eshwar a
survey of padmavat hy
| ndustry |inked Engi neeri ng
t echni cal Col | ege
Institute -




2019

4 Y Star Prince Shri Al CTE MOE 22/ 09/ 2020 I nstitution
rating Venkat eshwara [i nnovation Cell
Padmavat hy
Engi neeri ng
Col | ege
1st Position SAP Semi col on 18/ 10/ 2019 St udent
B. Shi vanandhi ni Hackat hon
Team Sel ect ed U. Sanj eet ha SAP Sem col on 18/ 10/ 2019 St udent
for final Hackat hon
Team Sel ect ed S. Mugesh, SAP Sem col on 18/ 10/ 2019 St udent Team
for final M Pr anav Hackat hon
Ranj an, Jayavel
Raj an
Pr oof of Vi vek MHRD 31/ 07/ 2019 St udent
Concept - i nnovati on Cell
Sel ect ed
Proof of Roshan VHRD 31/ 07/ 2019 St udent
Concept - i nnovation Cell
Sel ect ed
Proof of Nar ayanan VHRD 31/ 07/ 2019 St udent
Concept - i nnovation Cell
Sel ect ed
Oxygen Vendor Sai | okesh, MHRD 18/ 12/ 2019 St udent Team
- Regi onal Ranj ani , i nnovati on Cell
Conventi on of Sreepriya,
Chhatra Kaoushi k
Vi shwar kar ma
#awards - 2019
program

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I ncubati on S-cube con S- cube con Smal | 17/ 07/ 2019
and Busi ness | structions Institution structions scal e
pronotion and architec pr ot ot ype
Cel | tures
I ncubati on UVCAN UVCAN Large 21/ 08/ 2019
and Busi ness | design and Institution | design and scal e
pronotion CADD CADD
Cel | institute institute
Pvt Ltd Pvt Ltd
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

84

23




3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Cvil Engineering 9 0.75
I nt er nati onal Conput er Sci ence 37 0.75
and Engi neering
| nt er nati onal El ectrical and 35 0.75
El ectronics
Engi neeri ng
| nt er nati onal El ectroni cs and 64 0.75
Comruni cati on
Engi neeri ng
| nt er nati onal Mechani cal 48 0.75
Engi neeri ng
I nt ernati onal I nf ormati on 28 0.75
Technol ogy
I nt er nati onal Mast er of 9 0.75
Busi ness
Admi ni stration
I nt ernati onal Chem stry - 6 0.75
Sci ence and
Hurmani ti es
I nt ernati onal Physics - Science 11 0.75
and Humaniti es
I nt er nati onal Mat hemati cs - 15 0.75
Sci ence and
Humani ti es

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication

G vil Engineering 18

Comput er Sci ence and Engi neering 19

El ectroni cs and Conmmuni cati on 37
Engi neeri ng

El ectrical and El ectronics 25
Engi neeri ng

I nf ormati on Technol ogy 21

Mechani cal Engi neering 30

Mast er of Business Admi nistration 20

Chem stry - Science and Humanities 8

Physics - Science and Humanities 7




Mat hemati cs -

Sci ence and Humaniti es

15

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
TSRP: A I nt er nat 2020 0 Prince Ni |
trust CGopi nat h, i onal Shri  Venka
based S. Suresh [|Journal of t eshwar a
secure Kumar, N. Advanced Padmavat hy
routing Madhumi t ha | Sci ence Engi neerin
pr ot ocol , S and g Col |l ege
for authen Natraj , Technol ogy
tication N. A
and | oad
bal anci ng
in MANET
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
TSRP: A I nt er nat 2020 1 Nill Prince
trust Gopi nat h, i onal Shri  Venka
based S. Suresh |Journal of t eshwar a
secure Kumar, N. Advanced Padmavat hy
routing Madhum tha | Sci ence Engi neerin
pr ot ocol , S and g Col | ege
for authen Natraj , Technol ogy
tication N. A
and | oad
bal anci ng
i n MANET
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 8 23 45 40
nar s/ Wor kshops
Present ed 120 100 10
papers
Resour ce 2 4 12 20
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

enlightennment rally

activities activities
Canpus C eani ng NSS Uni t 5 100
SWACHH BHARATH
ACTIVITY
SWACHH BHARATH UBA TEAM 5 120
VENGADANVANGAL AM
VI LLAGE CLEAN NG
One Student One NSS Uni t 5 90
Tree Pl antation col l aboration with
(105 trees pl anted) Ai nt hi nai
Stay away from NSS Uni t 8 123
Junk Foods -
Nutrition Awar eness
Program
Eat Heal thy Stay NSS Uni t 3 69
Heal t hy
Tree Pl antation NSS Uni t 5 100
Camp / Orientation
for NSS
vol unt eer s(250
pl ant s)
Fruits, NSS Uni t 10 187
veget abl es and
Her bs Exhi bi tion
Nutrition NSS Uni t 4 67
Awar eness Programme
at Advent Christian
M ddl e School
Door To Door NSS Uni t 4 80
Nutrition Canpaign
Nutrition NSS Uni t/ UBA 5 158

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NSS Best Vol unt eer Anna University 1
Awar d
NSS Best Program Anna University 100
Oficer Award
Rot aract activity Sagapt ham Awar d Rot ary C ub, 50
Vel achery
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students




cy/collaborating

participated in such

participated in such

agency activites activites
Canpus NSS Uni t Swachh Bhar at 5 100
C eani ng SWACHH
BHARATH
ACTI VI TY

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch Murali M El ectro sol ar 730
Sol uti ons
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Field

proj ect pr

Field
0j ect

VH
Progressi ve
Skill Pvt.
Ltd, PK18,

Phase V,
Qui ndy
| ndustri al
Est at e, Ekka
t t ut hangal ,
Chennai -
600 032

03/ 02/ 2020

15/ 02/ 2020 2

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Sol utions LLP

course on Software
Testing

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Am co Software 10/ 01/ 2019 Certification 34

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

640

623. 19




4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roons Exi sting
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classrooms with W-Fi OR LAN Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

Auto lib Ful I'y Version 6 2015
PSVPEC BRS Partially Version 1 2017
PSVPEC BRS Partially Version 2 2018
PSVPEC BRS Ful l'y Version 3 2019

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 28169 8197300 1428 1125590 29597 9322890
Books
3137 941100 68 74800 3205 1015900
Ref erence
Books
e- Books 155 Nill 34 Nill 189 Nill
Journal s 41 81458 37 68000 78 149458
e- 720 Nill 250 189675 970 189675
Jour nal s
Di gital 145 Nill 20 Nill 165 Nill
Dat abase
CD & 850 Nill 120 Nill 970 Nill
Vi deo
Li brary 25 1202400 1 Nill 26 1202400
Aut omat i on
View File




4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Aravind AR Di gital LMVS 05/ 08/ 2019
El ectronics
Gayat hri J I ntroduction to LMVS 07/08/ 2019
Di gital
Comuni cati on
Kal a Nandhini G Feedback LMVS 06/ 01/ 2020
Amplifier
Indira Introduction to LVB 05/ 08/ 2019
priyadharshini.R sets
Yasodha V Preposition — LMVS 06/ 08/ 2019
Communi cati ve
English |
Ayyappan. G I nt er net LMVS 06/ 08/ 2019
Pr ogr ammi ng
Shant hakumari . A Cl oud nodel s LMVB 05/ 08/ 2019
Kal pana R CPU schedul i ng LMVS 08/ 01/ 2020
Jayashankari J CPU schedul i ng LMVS 06/ 01/ 2020
Har i har aPut hi r an Mar ket i ng LMVS 07/ 01/ 2020
Managenent
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 725 630 30 15 30 10 10 75 0
g
Added 18 0 5 3 5 2 3 0 0
Tot al 743 630 35 18 35 12 13 75 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

75 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Audi o M xer, Conputer with USB /
WFI, Wite Board, Digital Conference
hal |, Cantorder, Projector, LCD
Di splay, Amnplifier, M crophone,

Vi sual i ser, Tel evision

http://psvpec.in/e-content. htni

4.4 — Maintenance of Campus Infrastructure




4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
410 407. 62 30 29.54

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The cl assroons, seminar halls and | aboratories, departnent office staff
roons, admn office are cleaned and mai ntai ned regul arly. Maintenance w ng
whi ch is under the control of admnistration is taking care of the conplete

canpus mai ntenance |ike classroons, water supply, gardens etc. Genera

mai nt enance i ncl udes mai ntenance of civil, plunbing and electrical works. In
case of any failure or requirenment of repair / service, concerned in-charges
will execute a work requisition through HOD to carry out the naintenance

activities. During class conmttee nmeetings student’s feedbacks are taken on
infrastructure facilities and suitable actions are taken wherever necessary.
Solid and Liquid waste are recycled and reused periodically. LABORATORI ES: Wl
trained technical staffs maintain the equi prent and nachineries in the
| aboratories. Al the laboratories are with power backup facility (UPS) and
al so power generators. In case of any failure or requirenment of repair /
service, concerned in-charges will execute a work requisition through HOD to
carry out the maintenance activities. Stock register, consumable registers and
bill copy of the equipnment and materials for lab is maintained. Stock
verification is being carried out every year through proper channel. COVWUTERS
Lab assistants under the supervision of the System Manager maintain the
efficiency of the college IT infra |ike conputers and ot her accessories. System
Manager along with the instructors of the respective |abs are responsible for
updating firewall, antivirus, office automation and other software, M crosoft
canmpus agreenent and al so hardware chips to neet the requirement of the course
and curriculum Preventive naintenance and breakdown nai ntenance procedure is
followed so as to ensure maxi num availability of the systens in the |ab. Users
are informed to follow do’s and do not do’'s pertaining to usage of conputers
LI BRARY The librarian tackles issues relating to |library facilities. To ensure
return of books, “no dues” fromthe library is mandatory for students before
appearing in exam The proper account of visitors on daily basis is maintained.
100 physical check of books will be done in the beginning of academ c year. The
activities Iike fum gation, preservation of books frominsects, dusting and
shel ving of reading materials pronptly on regular basis by the housekeeping

[Library Staff. Students and faculties will login to library through the
scanner in the entrance which will furnish the details of the particular user
Books will be issued after scanning the barcode of the student or faculty

identity card and books to be issued shall also be scanned for its barcode. E-
Li brary has been nade accessible through login ID and password so that to keep
its resources secure. SPORTS COWLEX Regul ar mai nt enance of the coll ege Basket
Ball court, Volley Ball court, TT courts and GYM are done under the supervision
of physical director. College uses sone |abors for daily wages to keep the play
field clean and good condition. Students are allowed to use indoor and outdoor
facility and required sports infrastructure by prior perm ssion fromthe
physi cal education director. Students are allowed to practice and play the
ganes after the class hours Safety precauti onary nmeasures are al so taken care.

https://www.psvpec.in/agar19-20.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION




5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Elite, Acadenic, 594 9789000
frominstitution Punctili ci ous,
Vi dya vi kas
schol ar shi ps
Fi nanci al Support
from Gt her Sources
a) Nati onal Post netric, 601 11006075
BC MBC, FG and
Pragati Schol arship
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Enhanci ng Soft
Skills

11/ 02/ 2020

25

British Council

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 25 Nill 20
Conpetitive
Exam
Coachi ng -
2019 - GRE,
GATE, TOEFL
O her
Gover nnment
Exam nati ons
2019 I NSI GHTS 310 Nill 268
I AS - An
Gener al
Awar eness
Pr ograme of
Cvil
Servi ce
Exami nati on
by Shankar
I AS Acadeny
View File




5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
15 15 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
LTI 184 9 TCS 196 14
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 BTech Uni versity Mast er of
Information |of Californi Sci ence -
Technol ogy | a, Riverside [Data Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
GATE 3
Any O her 1
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPORTI CON- At hletic Institute 47
nmeet - Boys (100 neters
Runni ng, Shot put, Discus
Throw, Longj unp)
SPORTI CON- Athletic Institute 47
meet-Grls (100 neters
Runni ng, Shot put, Discus
Throw, Longj unp)
Sachin Trophy-Cri cket Institute 48
Foot bal I tournanent - Institute 48
Boys
Freshers Tour nanent - Institute 88
Grls
Basket bal |l tournanent- Institute 30




Boys
Basket ball tournanent- Institute 20
Grls
Vol | ey bal | - Boys Institute 28
ANNA UNI VERSI TY ZONE |V Zonal 164
BASKETBALL
TOURNAMENT- 2019
Throw bal | -@ RLS Institute 49
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Silver Nat i onal 1 Ni Tl 41171811 NARESH
4015 KUVAR P
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Active Student Council representation of students on academi c adm nistrative
bodi es/conmittees of the institution at our college involves the follow ng
obj ectives. (bjectives 1. To inculcate the qualities of |eadershinp,
organi zati on, commitnent responsibility in the students. 2. To nake the students
participate in the devel opnment of the institute as well as in the process
develop their personality, organizational skills and career through interactive
programs with the faculty, adm nistration and society. 3.To provide a commobn

platformto students for co-curricular and extra-curricular activities. It is
responsible for all the major technical, cultural, literary and sports
activities organized in the college prem ses. Activities under the council wll

be well supported by a teamof faculty nenbers. Each commttee conprises of
Convener, students’ menbers and staff nmenmbers. The conmittees are forned based
on the academ c and adm nistrative activities initiated and organi zed in the
coll ege. The formation of the conmittees has enhanced the snmooth functioning of
the academic activities and other co-curricular events. The various conmmttees
functioning in the institution are: Type of activity Nane of the Cub/Comittee
Admi nistrative Activities Student Council Department Advisory Conmittee
Internal Quality Assurance Cell (1QAC) Library Advisory Comrittee Anti-ragging
comrittee Discipline and welfare conmttee Gievances and Redressal conmittee
Hostel commttee Transport Conmmittee CO Curricular Activities Class conmittee
Research comrittee Institution Innovation Council (I1C) Training and Pl acenent
committee Entrepreneurship and Devel opnent Conmittee Newsletter Comrittee
Shakespeare English Cub Science C ub Ranmanujan Maths C ub Prof essional
Societies — CSI and | STE Extra-Curricular Activities Sports advisory comittee
Cultural and events Committee National Service Schene (NSS) Rotaract C ub Youth
Red Cross (YRC) Wnen Enpowernent Cell Tam | Mandram ECO Cl ub

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

During the academ c year 2019-20 , one Alumi neet and 13 programmes were




conducted by Alumi. 423 Alumi were enrolled and 176 were participated. During
the Alumi neet current industry needs and expectations fromthe young

engi neers were di scussed. Activities to be conducted for the academ c year were
schedul ed. Alumi assured to provide placenent support. In the Alumi neet,

El ecti on of new president and secretary for the acadenic year was di scussed.
Vari ous programes were decided to conduct by Al umi such as opportuniti es,

wor kshop, current trends in I T and Entrepreneurship, notivational talk, talk on
data anal ytics etc.

5.4.2 — No. of enrolled Alumni:

423

5.4.3 — Alumni contribution during the year (in Rupees) :

295500

5.4.4 — Meetings/activities organized by Alumni Association :

15

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

VISION ¢« To be a prominent institution for technical education and research to
nmeet the gl obal challenges and demand for the societal needs. MSSION ¢ To
devel op the needed resources and infrastructure and to establish a conducive
anbi ence for the teaching -learning process. ¢« To nurture in the students,
prof essi onal and ethical values, and to instill in thema spirit of innovation
and entrepreneurship. ¢ To encourage the students a desire for higher |earning
and research, to equip themto face the global challenges. ¢« To provide
opportunities for students to get the needed additional skills to make them
i ndustry ready. ¢ To interact with industries and other organizations to
facilitate transfer of know edge and know how. The Institutes vision and
m ssion statements represent the Institutions specific qualities and represent
successful |eadership produced through its effective governance. Governance is
to put on record, the structure and practices that have resulted in efficient
functioning to provide benefits and satisfaction to all stake hol ders and hence
lead to overall quality enhancenent. The institute s governance nmakes sure
there is integrity at all levels of individuals, systens and organization in
relation to external and internal related activities of the college. Strong
| eadershi p and managenent skills in all of the places, where they are needed
are mai ntained. Contributes itself in nonitoring and inproving the quality of
teaching and learning and within institutions for inproving that quality with
appropriate student involvenent. Lean and conpetent adm nistration of the
governance delivers inprovenents in research quality and entrepreneurship eco-
system Robust and transparent financial systens, especially regarding
procurenent and a strong internal and external audit system Allows the student
participation in managenent and governance at all levels. FORMJULATI ON PROCESS-
VI SI ON AND M SSI ON STATEMENT Vari ous net hods to coordi nate academ ¢ and
adm ni strative planning and i nplenmentation represent the Institutes attenpts to
achieve its mission. Distinctive features of our M ssion The vision and m ssion
of our college focus on OBE. Aligned to that, our college noul ds the younger
generation to face the challenges in the society. Qur students are noul ded to
be socially aware and beconme nore responsible for contributing towards soci etal
transformati on and nation building along with social responsibility. Nature of
governance Top managenent along with Principal and staff will take the
responsibility in executing the activities that conply with the m ssion and




vision of the institution. Faculties also take | eadership roles in various
deci si on maki ng bodi es by acting as nenbers in various commttees |ike CC,
| QAC, PAC, DAC, APC, RIMP, Training and placenent, Budget conmittee, Gievance
Redressal conmittee, Research and devel opnent cell etc. Perspective plan for
devel opnent: Institution has perspective plan in tune with vision and nission
of the Institution for the effective governance and | eadershi p. Suggestion of
t he stakehol ders and exenplary work of the decision nmaking bodies result in a
phenonenal growth and achi evenent of the perspective plan as detail ed bel ow
NAAC Accreditation ¢ Enhancing Quality Teaching and Learning ¢ Pronpotion of
research anong staff and students ¢ Accreditation with reputed conpanies. -
| mprovi ng Entrepreneurship devel opment and col | aboration activities etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Students are admtted through
counsel ing and Consortium of Self-
financing, Arts and Science Col | eges as
per the Tami| Nadu H gher Education
norns. Schol arshi ps are given by the
Prince Educational Society for the
students based on their score in HSC
exam nation. These initiatives nmake the
institution the nost sought after by
t he engi neering aspirants. For
i nproving the quality of incom ng
fresher, bridge courses in nmathenatics,
physi cs, chem stry and conmuni cative
English are being conducted as a
process to augnent the perceived gap
between PU / 12th and engi neering pre-
requi sites. Target students are
identified through a conpetency | evel
est. This prepares the fresher to ranp-
up to our teaching | earning process.

I ndustry Interaction / Coll aboration The institute and i ndustry
col | aboration plays a pivotal role to
bri dge both. The students are
benefitted due to exposure to current
industry practice and faculty gets
sensitized to the | atest practices
| eading themto blend practice with
theoretical teaching nethods. In the
institution continues to propagate
i ndustry connect through: 1) Cuest
Lecture, Technical talks, Invited
semnars 2) Industry visits / tours 3)
Students’ project work / internships 4)
Training to industry by the faculties
5) MOU( Menor andum of Under st andi ng)
with Industries.

Human Resource Managenent The institution focuses on dynam sm
and experience through HR Managenent.




The roles and responsibilities of al
the types of faculty nenbers are
forrmul ated and fol l owed. This
strengthens our Institution value which
hel ps the society. Performance
apprai sal based on their education,
experience, publications,
rewar ds/recogni tions, pronotion is
done. Safety, welfare and others of the
faculty are nonitored. Frequent
nmeetings are conducted for discussing
t he update of know edge by the
faculties in various areas. As a part
of Quality Inprovenment programre,
revi ew and enhancenent of HR policies
and procedures of the institution has
been conpl eted and an updated and
conprehensi ve HR framework would be in
di spl ayed in the website.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Based on the perspective plan,
foll owi ng i nmprovenents have been done
at the infrastructural level. Centre of
excellence is established in the
conmput er science departnent. The
bandwi dt h of W-Fi has been i nproved.
Central Library is digitized and fully
aut omat ed. Learni ng resources such as
books, reference books, rare books,
journals, e-journals and others are
i ncreased and noder ni zed.

I mpl enentation of ICT is also
progressed whi ch enhances the students
t hi nking and solving real world
problenms. Infrastructure facilities
such as conputers, |ab equipnents,
sol ar power plant, Engineering
Wor kshop, 10T | ab, Lightings, Cenerator
and others are inproved and i ncreased

Research and Devel opnent

As per the recommendati on of | QAC,
nor e nunber of faculties is encouraged
to pursue their Ph.D. Students are
encouraged to work with innovative
projects. Students in particular can
work on current technol ogy through
m ni projects and experinents in
identified areas beyond the coverage of
the syl labus thereby they acquire the
know edge/ skill by doing. The
m ni projects and the final year major
projects are exhibited on a “Project
Exhi bi ti on Day” every year. The al ummi
and industrialists are invited to
evaluate the projects to reward the
sel ect projects. Further mni projects
can be taken up by the faculty and
students in enmerging areas of
technol ogy. Students are al so




encouraged to participate in various
techni cal conpetitions |ike Smart India
Hackat hon, Si ngapore Hackat hon,

Vi swakarma Awards etc., which were
conducted by AICTE etc. More
applications had been subnitted
forgetting funds for the projects.
Faculty nmenbers are insisted to publish
nore papers in journals and conferences
etc.

Exam nati on and Eval uati on

The institution has a centralized
exam nation cell is in operation
ef fectively. The faculty evaluate the
| evel s of exam nation questions set by
the university for Senester End
Exami nation and identify the gaps to be
made up to neet the requirenents of
Course Qutcones (COs). The gap is nmade
up through the internal assessnent
tests where the questions are set at
different levels of Bloonm s Taxonony.
The perfornmance of the students is
keenly nmonitored in three Interna
Assessnment tests. Mentor’'s counselling
and Parents-Teachers discussions are
hel d for analysing the progress of the
wards. Slow | earners are identified and
gi ven special training and coaching on
their requirement basis. Their
performance is lifted through the
met hod and ensured through eval uati on.
Apart fromregul ar features of
exam nations, participation in
tutorials, assignnent, debates, quiz,
presentations, case studies, projects,
| aborat ory works and viva-voce kind of
practice fromthe core part since these
activities have specific |earning
pur pose in know edge acquisition. Hence
a continuous effort is being exercised
to add value to our students and
prepare themto neet the current needs
of the industry

Teachi ng and Learni ng

Each departnent has devel oped the
PEGCs, PSCs and POs on | ooking at the
vi sion and mssion of the Institution/
Departnent. Mapping of COs and POs/
PSCs has been practiced and attai nnent
has been cal cul ated. The outcone based
education (OBE) has been neticul ously
practiced. A regular internal and
external academi c administrative audit
(AAA) has been conducted in a regul ar
frequency by the | QAC. The observation
of the audit is discussed in the
nmeeting and suitabl e remedi al actions
are initiated by the | QAC




Curri cul um Devel opnent

The curriculumis prescribed by Anna
uni versity. Since curriculumis crucia
for the well-being and effectiveness of

providing quality education, the
institution has adopted the conpetence
based curriculum The curricul um
undergoes a revision once in four years
by the University. The institution
encour ages our faculty/departnent to
contribute to enrich the curricul um
during the course of its revision. This
is carried out by comunicating to the
uni versity during the process of
preparing and finalising the
revised/new curriculum It exhibits a
conpr ehensi ve approach, realizing the
current gl obal dynamics and as well as
mul ti-di mensi onal challenges rightly
envi sagi ng broader goals |ike Research
| nnovati on, Entrepreneurship and
Leadershi p devel opnent besi des
conmuni cation, teamspirit, discipline,
soci al consci ousness and sel f-
confi dence

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Bi onetric attendance is inplemented
for the attendance of all teaching and
nont eaching faculties. Qur college is
equi pped with CCTV canmeras at the place
of need. E-library nanagenment systemis
avail able for library managenent and

ot her processes. Progranms and
activities for students, placenment
activities, hostel and extension
activities etc., are available online.

Adm ni stration

The coll ege authorities exercise ful
supervision of all service nodules in
the office through MS. Al inportant

adm ni strative information are
published in the college website. The

Principal liases with Governing body
menbers as well as the teaching and non-
teaching staff through email. The

sal ary of the substantive staff nenbers

i s done through PSVPEC software. The

coll ege is connected through high speed

i nternet of bandwi dth of 150MBPS with
24X7 internet facility.

Fi nance and Accounts

The accounts of the institution is
mai nt ai ned through Tally software. Mst
financial transactions of governnent
and ot her organizations through PSVPEC
sof t war e

St udent Admi ssion and Support

CGover nnent quota students use the




directorate of Technical Education
(DOTE) website in single w ndow
counsel i ng nmet hod whil e the nmanagenent
guota students use the college website
for adm ssion process.

Exam nati on

For the snooth conduct of exam nation
rel evant docunents i ncluding
exam nation forns, revaluation forns,
phot ocopy forms, obtaining hal
tickets, receiving of exam nation
papers and upl oading of marks i s done
t hrough onli ne node

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

P

Adai kal akumar

FDP on “Snart

Solutions in
Civil

Engi neeri ng”

350

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 - 23 Ni |l
Ref r esher 06/ 06/ 2019 |07/ 06/ 2019
course on
Teacher
and
Teachi ng
i n H gher
Educati on

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

termtraining
program -
Sof t war e

Number of teachers From Date To date Duration
professional who attended
development
programme
5 days Short 1 16/ 12/ 2019 20/ 12/ 2019 5




Engi neeri ng |

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
114 114 35 35
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Transport fee e Transport fee e Elite Scholarship -
concession ¢ Maternity concession ¢« Maternity Academi ¢ Schol arship e
Leave for Wonen Faculty « |[Leave for Wnen Faculty -
Enpl oyee Provi dent Fund

Punctilicious Schol arship
Enpl oyee Provident Fund | Vidya Vikas Schol arship

(EPF) ¢ “On Duty” for (EPF) ¢ “On Duty” for

at t endi ng FDPs, attendi ng FDPs,
wor kshops, semi nar, wor kshops, seninar,
conferences and ot her conferences and ot her

Anna university Anna university
exam nation duties e exam nation duties e
Sponsorship for attendi ng | Sponsorship for attending

FDPs, conferences, FDPs, conferences,
wor kshops and sem nars e wor kshops and semnars e
Sponsorship for Sponsorship for
menbership ¢ Awards for menbership ¢« Fee
100 result ¢ Awards for Concession for wards
journal publication in admtted in School /
UGC, Scopus and Col I ege of Prince G oup
conference publications e of Institutions e
Fee Concession for wards Marri age | eave ¢ Creche
admitted in School / facility
Col | ege of Prince G oup

of Institutions e
Marriage | eave « Medi cal
Leave ¢ Creche facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: Internal audit is perforned by in- house teamof six auditors
on a termy basis Al appropriate steps are taken during internal audit to
regul ari ze the accounts and obtain confirmations for credit bal ances, to
col l ect docunentary evidences where necessary in respect of transfers,

T.D. S
and regul atory formalities,

and reconciliation of unit w se balances with
control accounts and bank reconciliations. |nternal

auditors report their
findings to managenent and the Audit committee. Vouchers or bills which do
not have the seal of the conpany are objected at tines and queries raised by
the internal auditor

are rectified. External Audit: External audit is carried
out by statutory auditors at the end of the financial

year. Activities carried
out in External audit: ¢ Checking of all expenses / Vouchers Bills ¢ Book
closing. Trail bal ance,

Fi nance reports subnmitted to Auditors.
out by External auditors. ¢ Audit Observations carried fromaccounts team -
Books with Financial report Submtted to Auditors ¢ Every Quarterly and Hal f

yearly Auditors will cone and securitize the vouchers « Carification /
Rectification from Accounts team ¢ Final Book closing — Trail Bal ance —

Fi nanci al Reports preparation.  Discussion with Managenent ¢ Financials

e Audit carry




Approved by Trustees ¢ Submitted to Incone tax departnent. ¢ Financial year
book cl osi ng.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Contri bution from ot her 70000000 -
Institutions
View File
6.4.3 — Total corpus fund generated
144962150

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes JNN, New Yes | QAC nmenbers
Prince —
Dr . Sar avanan
Adm ni strative Yes | SO ARIIA, Yes | QAC nenbers,
Cll, Auditors Account s
O ficer

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Create healthy academ c and institutional growh « Miintain good discipline
and hi gh acadeni c standards ¢ Guest |ecture by the parents working in
i ndustries « Provide sone anenities needed by the students

6.5.3 — Development programmes for support staff (at least three)

1. Awareness program on NPTEL and SWAYAM 2. Refresher Program on Buil ding
Organi zation Culture 3. Wrkshop on Smart handling of Equi pnents and Tools 4. A
Techni cal Session on Effective Resource Managenment 5. Semi nar on Reaching the
Unreached Students 6. An educative session on Advanced | aboratories 7. Online
Lecture on Handling pandem ¢ through continuous | earning

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Stakehol ders review neetings for governance (teaching |earning) 2.

I nnovati ve Teachi ng Pedagogy 3. Research and innovations pronotions through
RI PC (Research I nnovations Pronotions Conmittee I1C (Institutions’ |nnovation
Cell) 4. Centre for Innovative Research, incubation and Entrepreneurship
Devel opnent

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC

conducting IQAC

participants

2019

Ref resher
course on
Teacher and
Teaching in
H gher
Educati on

29/ 05/ 2019

06/ 06/ 2019

07/ 06/ 2019

23

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Webi nar on
Trans Rights
are Human
Ri ghts

25/ 05/ 2020

25/ 05/ 2020

61

22

Wor kshop on
Chil d Abuse

14/ 03/ 2020

14/ 03/ 2020

33

14

Iron (wo) man
Chal | enges &
| mport ance of
physi cal
fitness
Mot i vat i onal
talk on Wnen’s
Day Cel ebration

07/ 03/ 2020

07/ 03/ 2020

103

97

Gender Equity
awar eness
conpetitions
for staff on
wonen’ s day

07/ 03/ 2020

07/ 03/ 2020

69

55

Debat e
Conpetition On
Wonen Portrayed

In Media

10/ 02/ 2020

10/ 02/ 2020

11

ESSAY
COVPETI TI ON ON
“The
Enpower nment
Bri dge- bui | di ng
alifetine of
opportunity for
worren and
girls”

25/ 01/ 2020

25/ 01/ 2020

13

12

Speech
conpetition on
the topic
“Econoni ¢
I ndependence

09/ 01/ 2020

09/ 01/ 2020




for wonen”

Wonen Entrepr 23/ 12/ 2019 23/ 12/ 2020 10 Nill
eneur ship
Program f or
Ponmar vill age
peopl e- ARTI SAN
VWALL HANG NG

HI v/ Al DS 02/ 12/ 2019 02/ 12/ 2020 13 17
AVWARENESS
VWORKSHOP

Dr awi ng 04/ 10/ 2019 04/ 10/ 2019 19 15
conpetition on
the topic
“ MODERN
UNTQUCHABI LI TY”

Lecture on 16/ 09/ 2019 16/ 09/ 2019 51 79
KNOW THE BASI C
OF DEMOCRACY

Handi cr af t 28/ 08/ 2019 28/ 08/ 2019 26 21
Expo
conpetition on
the topic
“Weal th out of
wast e”

CGuest Lecture 12/ 08/ 2019 12/ 08/ 2019 36 24
on “Donestic
vi ol ence
agai nst wonen”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

50. 59
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |l
Provision for lift Yes 1
Ranp/ Rai | s Yes NI
Braille Yes Ni |l
Software/facilities
Rest Roons Yes Nl
Scri bes for exam nation Yes 1
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar Yes Nl
facility

7.1.4 — Inclusion and Situatedness

Year Number of Number of Date Duration Name of Issues Number of




initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 04/ 06/ 2 1 Sessi on | mpact 220
019 on Rise on
of aggres |children
si on and
its
ef fect on
chil dren
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Teacher s,

staff

Pri nci pal ,
O ficials and supporting

04/ 06/ 2019

t eachers,

Conduct .

Conduct,
m sconduct

The Code of Conduct for
princi pal ,
of ficials and supporting
staff are displayed on
the website.
committee to nonitor
adherence to the Code of
Awar eness
programes on Code of
Conduct are organi zed.
FDP nodul es are al so
i ncluded with such
pr of essi ona
behavi or al
Pr of essi ona
prograns are conducted
peri odi cally. Educate
students through sessions
on enphasi zing the
di sci plinary val ues.
adm ni strative and
supporting staffs al so
stay vigilant in
executing the Code of
any case of
not ed, woul d
be properly reported to
HCOD/ Pri nci pal
action.
Annual

There is a

topi cs and
concepts.
et hics

The

for further
Conducti on of

awar eness prograns

on Code of Conduct.

St udent s

04/ 06/ 2019

| ear ni ng,

t he personal
growt h of

PSVPEC is a |iving,
and wor ki ng
community dedicated to
and academ c
its students,
staff and serves as an

educational, cultural




and econom c driver for
the greater public good.
The Code’ s provides
information to parents
and students regarding
st andards of conduct,
consequences of
m sconduct, and
procedures for
adm ni stering discipline,
etc., Various commttees
like | QAC, DWC, ARC, GRC
SCC have been constituted
every year with specific
duties assigned to the
comm ttee nenbers. Covt.
officials |ike Lawers,
of ficers from Exci se and
Pol i ce departnments are
invited to speak on
val ues, ethics and
systematic lifestyle to
be fol |l oned

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Session on R se 04/ 06/ 2019 04/ 06/ 2019 220
of aggression and
its effect on
children

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Restricted entry of autonobiles 2. Use of Bicycles/ Battery powered vehicles
3. Pedestrian Friendly pathways 4. Ban on use of Plastic 5. [andscaping wth
trees and plants 6. Usage of Sol ar power plant, biogas plant, sensor based
energy conservation, use of power efficient |anps 7. Waste managenent systens
8. Water conservation systens

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Research, Innovations and Entrepreneurship devel opnent through
CRED 1. Title: R E through CRED — Research, I|nnovations and Entrepreneurship
devel opment through CRED (Centre for Innovative Research, |ncubation and
Entrepreneurshi p Devel opnment) 2. Objectives: ¢ Pronotion of research and
i nnovati ons anpng students and faculty nenbers ¢ Creation of an aspirationa
entrepreneurship culture i.e., opportunity driven entrepreneurship as opposed
to necessity driven ¢ Enhancenent of the support ecosystemfor entrepreneurs
catering to local and national needs ¢ Rapid and inclusive growh of Small
scale industries / Startup enterprises and innovation 3. Context: The
institution established the Research Devel opnent Cell during the year 2015.
Wth its initiation the teamwas able to pronpte research culture anong the
faculty and students, pronoted consultancy works, encouraged publication of
research papers in reputed journals. Though patent rights and entrepreneurship
devel opnment was a maj or focus, nuch |ight was not thrown on those two

initiatives. Strategically thinking there was a need to boost the research eco-




system al ong wi th devel opment of innovations, patents and entrepreneurship
anong the students and faculty nmenbers. |In such a context the managenent and
| QAC teamidentified the potential of pronoting ownership of concepts and ideas
through patents, business pronptions and entrepreneurship devel opment. This |ed
to the formul ation of “The Centre for Innovative Research, |ncubation and
Ent repreneur shi p Devel opment” during Cctober 2018. Wth a visionary of
est abl i shing a sound environment in research, innovation and incubation for the
students and faculty nenbers, the CRED spearheaded with nultiple activities
t hrough Research and | nnovations Pronotion Conmmttee (RIPC) and | ncubation and
Startup Pronotion Conmittee (ISPC). 4. The Practice: From lnnovator to
Entrepreneur A. Research pronotion through RD Committee: The Col |l ege has
created basic and advanced research facilities in the canmpus with a dedi cated
research team of faculty nenbers. A dedicated centre |ab is established which
caters to the research needs of faculty and students of the college and
col l aborating institutions. Special schenes/awards/policies/incentives to
nmotivate faculty and students towards research and publication in reputed
journals are inplenmented. Faculty nenbers and students are encouraged to
participate in conferences, research concl aves, workshops, etc. for
interactions with experts in the field. The vibrant RD culture fosters
i nnovative spirit to kindle the young mnds at the canpus under able gui dance
and nmentorship of notivated faculty nenbers at all the departnents. B
I nnovati ons pronotion through Institution’s Innovation Council: Prince Shr
Venkat eshwar a Padmavat hy Engi neering Col | ege established ‘MHRD s Institution’s
I nnovation Council (11C) The main objective of I1C at PSVPEC is to encourage
inspire and nurture young students by supporting themto work with new ideas
and transformtheminto prototypes. C. IPR pronotion through IPR Cell: The IPR
Cell of the college was constituted in Novenber 2018. The cell was ained to
provide Intellectual Property Rights awareness for teachers and students. It
al so scrutinizes legal and nonetary facets of the docunentation of research
papers. Many of the intellectual possessions are not sheltered due to the |ack
of understanding of the inportance of IPR For this reason, |IPR cell at PSVPEC
was established to contribute know edge about IPR and aid in filing of patent
applications and filing other fornms of IPR IPR cell functions under the
I ncubation and Startup Pronotion Conmittee (ISPC) of the college. D. Startup
pronotion through | BPC. |ncubation Business Pronotions Cell (I1BPC) nurtures
successful indigenous technol ogies and growmh oriented entrepreneurs /
enterprises who can contribute to the economc growth of this region and the
community. IBPC is reputed for its huge network of successful domain experts,
academ ci ans and experienced professionals who can share their technica
experience in harnessing the skill of product devel opnent. IBPC is al so ready
to serve both non- technol ogy and technol ogy businesses. This, in turn, may
help with faculty and student recruitnent, and retention of graduates in the
community. E. Entrepreneurship promotion through ED Cell: The Entrepreneur
Devel opnent Cell (ED Cell) of PSVPEC has been established in the year 2015-16
to encourage graduating engi neers to consider Self-enploynent as a career
option. This cell pronotes the Entrepreneurship through expert |ectures,
wor kshops, sem nars, business plan, idea pitching conpetitions and outdoor
activities. It also provides technical and marketing support frominnovation to
entrepreneurship. The ED Cell strives to inspire students to create new and
i nnovati ve business ventures conpliant to global narket and standards.
Entrepreneurship Cell provides nentoring and regul ar gui dance to the students
fromindustry experts and successful entrepreneurs fromvarious areas of
busi ness. Entrepreneurship is nurtured fromthe very begi nning of student’s
academ c journey at PSVPEC - through various student driven conmittees, events,
progranms held in the canpus. Best Practice — 2 RO through Extension Title: RO
t hrough Extension — Responsibilities, Qutreach and | npact creation through
Extension activities. 2. Objectives: ¢ To educate students, faculty and | ocal
communi ty peopl e on sel f-devel opnent through educational resources. ¢ To enable




t he people to manage changes in the social and econonic arena. ¢ To organise
and conduct progranmes that address peoples needs and their priorities.  To
use a group approach to enhance cost-effectiveness, creativity and to encourage
denocratic processes through students and faculty nenbers. ¢« To nake students
and faculty becone educators by encouraging themto participate in devel opnent
of the local comrunity people through learning activities. « To be flexible and
i nnovative in program approaches and to create an inpact anong the |oca
comunity on sustainability and devel opnent. 3. Context: Qur college incul cates
social value and responsibilities to the faculty nenbers and students by
i mparting extension activities in the nei ghbourhood for holistic devel opnent of
the society. Every year the extension activities are planned for various
villages in and around the college. Al students are engaged in the extension
activity which cones under the services and curriculum Students are al so
notivated to organi se events and progranmmes for the people by thensel ves which
make them understand the grass root problens in the society. The Students al so
are allowed to take up surveys in the villages to understand the problens faced
by the people, so as to provide solutions through innovative research or
t hrough outreach activities. The college consistently pronotes participation of
students and faculty nmenbers in socio-friendly extension activities through
various cells and activity centres. The college ains to devel op students’

Enoti onal Quotient through their interaction with various chall enges and
hurdl es faced by the people in the nearby conmunity and encourage stakehol ders
to develop their positive attitude towards Iife. The National Service Schene
unit, Rotaract C ub and The Youth Red Cross Society play a major role in these
initiatives. In addition, outreach programs and invited | ectures are also given

to the comunity. 4. The Practice: From Education to Service A Nationa

Service Schenme (NSS): B. Rotaract Club: C. Youth Red Cross Society: D. Unnat

Bharat Abhiyan (UBA): E. Pradhan Mantri Kaushal Vi kas Yojana (PMKVY): 5.

Evi dence of Success: |npact: Through extension and outreach prograns, we
sensitize the students to devel op social values, w despread their
responsi bilities and know edge in societal issues and probl ens by naking them
to involve with the community people. Through this, we establish a good
relationship with NGO, tie-up with Miulti National Conpany and join hands with
| ocal comunity organization and serve the comunity. Students with profound
interest attain the social values and responsibility. Above all, the students
get hold of social justice, value, responsibility and sustainability.

Achi evenents: The National Service Scheme (NSS) of PSVPEC has been doi ng
remar kabl e work during the last five years. The unit has been in the forefront
of all the activities in the college and has offered nany selfless services to
the society. The NSS unit has been bestowed with best NSS unit award for the
year 2018-19 by the Anna University, Chennai for the community service and
enterprising attitude. Apart fromthe incessant regular activities in the
canmpus, the units organize many conmunity contact programres in and outside the
canmpus. The NSS plays a large role in making the students socially conmtted,
sel f-confident and responsible citizens of the nation. It would be pertinent to
note that the conmtted efforts by the enterprising progranme officers of the
NSS unit and the NSS vol unteers took the NSS unit to exceptional achievenents
during the last five years. 5. Problens encountered and resources required: -
Students initially face a constraint in understanding the conmunity in which
they work. This is planned to be addressed by the orientati on workshops
organi sed by the outreach centres. « It is also tough for the students to
understand thenmselves in relation to their community, especially for those
students who are fromthe urban places. ¢ ldentifying the needs and probl ens of
the community is done effectively but involving the community to solve their
own problens is a great challenge, since people are not ready to accept the
initiatives readily. Continuous interaction and involvenent of the students
through Iiving with the community only hel ps the peopl e change and cooperate
with the service units. « Mre focus is required in devel opi ng conpetence




required for group living and sharing of responsibilities anong the students. -«

Students lack skills in mobilizing community participation. ¢ The institution

shoul d invol ve students in research and innovations for agriculture devel opnent
and sustainable initiatives for the farners

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. psvpec.in/agar19-20. ht nd

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sust ai nabl e Environnent Being a premer institution of higher |earning, PSVPEC
has initiated ‘ The Green Canpus’ program a decade back to pronote various
projects for the environnent protection and sustainability. Long back the

demand for sustainable environnment was recogni sed and nmade the institution to

i nvest for greener canpus, greener buildings, greener practices and products,
and ways of engagi ng staff and students for the sustainable future. Also
focussing on our social responsibility the green initiative was planned to
adopt by us, educate the stakehol ders, practice in canpus and preach the

community. The institution has adopted three inportant principles in devel opi ng

a sustainable environment. 1. Inter-Cenerational Equity 2. The Precautionary
Principle 3. Polluter Pays Principle Inter-Generational Equity: The principle
tal ks about the right of every generation to get benefit fromthe natura
resources. Principle 3 of the Rio declaration states that: The right to
devel opnment nust be fulfilled so as to equitably neet devel opnental and
envi ronment al needs of present and future generations. “The main object behind
fhe principle is to ensure that the present generation should not abuse the non-
renewabl e resources so as to deprive the future generation of its benefit”.
This principle is adopted by the college to instil in the present generation
students the inportance of protecting the environnment. The Precautionary

Principle: This is the npbst inportant principle of ‘Sustainable Devel opnent’.

Principle 15 of th Rio declaration states that: “In order to protect the
environnment, the precautionary approach shall be w dely applied by States
according to their capabilities. Wiere there are threats of serious or

irreversi ble damage, lack of full scientific certainty shall not be used as a

reason for postponing cost-effective neasures to prevent environnental
degradation.” This principle is adopted by us to take up precautionary steps
fromnow on towards creating a sustainable environnent. Polluter Pays
Principle: The Principle 16 of the R o declaration states that Nationa
authorities should endeavour to pronote the internalization of environnenta
costs and the use of economic instrunents, taking into account the approach
that the polluter should, in principle, bear the cost of pollution, wth due
regard to the public interest and without distorting international trade and
investnent. As an education institution, we take up the responsibility of
polluting as well as paying for our activties. W concentrate equally on
reduci ng pollution through various neasures as well as paying for pollution
through activties in research and extension. Gving back to the society W
believe that college Iife is not all about academ cs, ganes, friends, and fun.
It is also about learning to interact with other people, being aware of soci al
envi ronnment al and gender issues, and inequities in the society. This is
achieved by the initiative “Qur Conmon Future (OCF)” an inclusion of policy
making, living with nature, collaborations for sustainability, research and
i nnovations for sustainability, extension and outreach activities, etc.,
i nvol ving students, faculty, comunity and environnment. The Di stinctiveness:
OCF Met hodol ogy ¢ Sustai nabl e Canpus Policies ¢ G eener campus initiatives e
Col | aborations for sustainability ¢ Pedagogi cal innovations and research for




sustainability ¢ Sustainability outreach through socially

Provide the weblink of the institution

https://ww. psvpec.in/agar19-20. ht ni

8.Future Plans of Actions for Next Academic Year

1. To apply for NAAC reaccreditation 2. To inprove the faculty participation in
sem nar, workshop, FDP etc 3. To publish nore patents by faculties 4. To inprove
i nnovati on, entrepreneurship devel opnment and research activities 5. To conduct
heal th and hygiene related activities




